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7.1.1 Annual gender sensitization action plan (2023-24) 

Appasaheb R B Garud College has a strong ethical work culture that is based on 

inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are 

provided to all individuals irrespective of gender, race, caste, colour, creed, language, 

religion, political or other opinion, national or social origin, property, birth or other status. Its 

unique work culture, healthy traditions and ethos have led to enrolment of 50% (Approx.) 

Girl students and 13% women staff. 

Safety, security and well-being, along with gender equity and friendly working 

atmosphere are the issues of prime concern to Appasaheb R. B Garud. College, Shendurni 

Gender sensitivity is an inherent value in the cultural ethos of the institute and its 

neighbouring community, as is evident by the following facilities –  

(a) Safety and Security  

• Well-trained and vigilant security guards stationed across the campus.  

• Security checkpoints at all campus entries and exits.  

• Internal Complaint Committee for Women 

• Prevention of Sexual Harassment Committee at Work Place. 

• Yuvati Sabha organizes annually for the Girls and Women staff of college. 

• Organizes “Beti Bachao, Beti Padhao” programme e.g., street play, elocution 

competition etc. 

• Extensive surveillance network (CC TV) with 24x7 monitored control rooms.  

• Discipline Committee - Rotational duty by all faculty members for discipline and 

security.  

• Summer Patrols by students.  

• Strict implementation of Anti-Ragging, Anti-Smoking and Plastic Free Campus.  



 

 


