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M, Pravia Sambhaji Bhivesne
APt Lotara, Tal- Pachens,
Dt Jalpann 02220,

Deat Pravin Sarbibafi Btivvesne

WEBTe tlemsed 16 mike nn 680 40 you for 190 gy hion of Gross Refationshlis Ofcar in Business Oapartment at IDFC
First Bharat timited, » wislly bwned subsidinry & busiass earvessndant of IFC First Rank Limited. You shall joir the
Company on o betore Ot 18", 2018 Thres rrgsatg freen the data of jelabng will Ba cansidarad as Probatian pertad.
Duting yourr prostitinn porind you pre ssnkisd for by 11,308]- (E3aven Thausand Thrae Hundred and Five Aupses anly)
mutithly Gress. Your current pesting will be s Ehasngren Braseh (4 N3 2, GRatpur! faad, Savane Layout, Saraswat!
Nagat, Wear Water Tank, Ehempaen, Bhuldsna-L2430%)

The detalls of other terms snd conditions of your employment ave erclosed herewith as following:

* Annexure: A [Terms & Conditions of eriployment]

* Annerure: B [Code of Conduct)

* Annerure: C [Compensation Details]

All the Annexure mentioned above shall form a part and parcel of this letter. If the terms and conditions of
appointment enumerated In this letter, intlding its 2nnexure are acceptabla to you, please confirm yaur acceptance
by signing on the duplicate copy of this letter and return it to the Company HR within one week of the date of this
letter. In case no confirmation Is received within the above mentioned perlod this offer shall be deemad ta have

been withdrawn.
You are required to submit the following documents, at the time of joining:

i) Certificates in support of your educational / professional qualifications, Aadhar Card and ather tastimonials

with copies thereof.
ii) Certificates In support of your previous employment (if any).
iii) Three coples of your recent passport slze photographs (in color).

During your probation period, if your performance is not up to the expected standards, your probaticn
period may be extended, further employment may be terminated, if deemed necessary, at the discretion of the

management.

Please note that you are required to keep the remuneration / benefits offered to you strictly confidential and not
to share information regarding the same with anyone. This offer will become null & void if your background

verification is not satisfactory.

Congratulations. We look forward for a long, successtul and plessant asscclation with the IDFC First Sharst Limilecl!

Sincerely yours,
For IDFC Kjret Bharat UMI!E
! \
LY

- Slgn Acceptance o’ \
Mame: ?.)-d\.l'\ﬂ gambhof\\ Fhiysang
Date: oS ~ o ~ ‘o_o\j
IDFC FIRST Bharat Limhed

(Formerly {OFC Bharst Limiled), Business conespondent of IDFC FIRGT Bank
Reglstered Office: No, 9, Parlpuutna Towars, Manoranjiiham Steet, Annamalal Nagar, Thuchirapall 620 018 Tek +91431 4

CIN: UB5929TN2003PLCOS0BSS Emall; sampark @ ldicliretbharal.com Website: waw kifcfustbharal com
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Annexure:C ‘
COMPENSATION DETAILS

Employee Name Pravin Sambhaji Bhivsane
- Grade Assistant
| Department Business
Location - Khamgaon Branch, Maharashtra
- Particular: “Monthly: 5[0 PAnnual 722
[qulc . 4,828 57,936
1,448 17,376
HRA 1,448 17,376
[CCA . 724 8,690
Special 265 3,177
Statutory Bonus 942 11,305
Field Base Allowance 1,650 19,800
" @it Monthly:Gross: g 115305 |#524115;860¢
EPF 1,282 15,384
ESI 537 6,444
Gratuity 303 3,636

NS ENeE TotalICTC R e e R a2 7 SR 414153245

Note: :
* Insurence premium is contributed by the company towards employee's life,accident and medical

insurance. This is a notional premium amount and is not paid in cash to the employee.

-

* Statutory deductions such as Provident Fund, Employee State Insurance and Professional Tax as
applicable will be deducted from the gross earnings

* Gratdlty will be applicable as per the payment of gratuity act

' * CCA is based on Area Type of placement location .
* Any allowance in addition to the above components will be provided as per policy
* Field Base Allowance Is base of incentives and will be deducted in total every month

| Name ~ Pravipy Sambrol) BriY
Pk @ -~ Q5 - \v~ 2013

amanian M.V

MD & CEO

PRINC AL '
d Art’s
asaheb R.B.Garu
s rce & Snience College
pecion 242040 Ta1-Jamner

rni- 42 .
Shemli:;‘;st- Jalgaon (M-5-]

Scanned with CamScann



e e ; ‘W"“'{”: e
ol drv e Ly

IDPC BHARAT

- Mr Niesh Rameshvar Patil

© AUp BilwadiTaluka Jamner

- Distret ' jalgaon- 424204

- Dear Mr. Nitesh Ramteshvar Patil
Wit raterence 1o he interview held on 30 July 18 we amp

. , | \ feased ,t"uépﬁp’r‘ni'yau as GROUP b
~ RELATIONSHIP OFFICER TRAINEE Yeur sppointment is provisional and you vill e on probatian f
LA i ‘s&mmmg of Three months from ;

the date of joining. You are placed at the following branch o

2 he same (G tne
nager for histher

asaheb R.B.Garud ArtS
<henurnl. 424208 Tal-Jamner
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CONSTABLE (GD) IN CAPFS,NIA
FEMALE CANDIDATES

LIST-I:

~

ROLL NAME

7208750127 VAIRAGAR KAJAL RAOSAHEB
7208750289 CHORMALE ASHWINI AVINASH
7208751061 MADANE TEJASWINI DATTATRAY

7208751288 VAISHALI GENUBHAU

7208751621 JONDHALE SONALI INDRABHAN
7208753537 RAVINA SAJJUAN GADE
7208753632 SHIRKE ASHVINI RAMDAS
7208753728 PAWAR MOHINI TANAJI
7208754112 KARANDE SANCHITA RAJARAM
7208755064 MATE ASHWINI VIKAS
7208755792 ACHARYA DIKSHA TUKARAM
7208757206 MANJULAKAR PRIYANKA SAHADEV
7208757564 PATIL SMITA SHIVAJI
7208758031 KAMATE LAXMI SANTOSH
7208758168 LAMKHADE ANK.EM &5

7208758‘“f,filn:¢nA VISHNU BHAGAT
7214700009 SALUNKE UJJWALA BHASKAR
7214701138 WARULKAR MADHURI NIVRUTTI .
7214702472 PATIL SHUBHANGI SUNIL .
- 7214703117 CRAUDHARI HARSHALT SANJAY-'
7214703826 NAREKAR VIDYA KANTILAL ‘
7214703953 PAWARE KIRAN GULAB
1 7214705293 SMITA SATISH GAIKWAD
7175{ 7214707220 PATIL PCOJA ASHOK _
7214709629 LAXMI DHPV“'J’LHAUDHARI
T0UITRs02,2rn e NISHA DNYANESHWAR
8001002913 TELLA SRINU XKUMARI

8001006549 GODAVARI ALEKHYA
8001006698 YEDDU KUMARI

8001006809 YENUMULA PURNIMA
8001006933 SIRIGIRI BHARGAVI

8001007597 ADDEPALLI SOWJANYA
8001008262 PRATHIPATI HEMALATHA
8001010143 GOLAMARI VENKATA BHAGYA LAKSHM

8001010915 NANDIGAMA NEERAJA
8001011087 A GAYATHRI
8001011827 PAIDI DIVYA

8001013030 KURAPATI JYOTHIRMAYI
8003000819 NIMMALA JAYALAKSHMI
8003003152 THIMMANACHERLA BHARATHI df’
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8003003553 PARADESHI SHASHI KALA

8003004839 B HEMALATHA
8003005175 MULLA SHABANA

8003006000 KESANNAGARI VANDANA
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Appasaheb R.B.Garud Art's

' “Commerce & Science College,
9shendurni- 424204 Tal-Jamner

Dist- Jalgaon (M.S.)
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JOB OFFER

HaRA)

Agricultura
é a nossa vi

exclusive use by the contracting company and cannot be disclosed or shared wih #iird partias, valid only for the

COMPANY: HARABRAS S/A INDUSTRIAS QUINSCAS
PROPOSED POSITION: JUNIOR TECHNOLOGY RESEARCHER
CANDIDATE NAME: AMOL WAGH
BUSINESS NAME: Please inform the business nama you wfdy o e 2 HARA, this name will be used on
business cards, name tags, esnail, etc.
DEPARTAMENT: TECHNOLOGY
OFFER DATE: terga-felra, 23 de Junho de 2020
HARABRAS S | A INDUSTRIAS QUIMICAS presents you the jeh afer according to the conditions listed below.
After your » Your admi will be

after delivery of all documents relewant to the process. This proposal [s consldered confidential for personal and

d in the pr

Main Expected Results and Job Responsibiities: ©. T 7 L

T D

Perform bibliographic research In natlonal and International technical publications, checking the !;isleﬂ(zdpmﬂ:
"

Executing the technology transfer process from bench scale to pllot productlon on Industrial scale;
Participation in product commillees;

Participation in perlodic meetings with the Marketing area and / or Bosrd of Directors;

Perform technology transfer for processes and productlon;

Give support te Production area, when necessary;

Participation in Daily Safety Dialogs;

Participation in monthly sectoral meetings;

Chemical Evaluation of products;

Support in Developing projects (f synthesls, raw materlal, packaging, b gy and on tech quality, cost and safety;
Perform profect steps with other researchers and ass|| In ducting and projects;
Search diff, ial that bring impi in processes and products, new and / or modernizations;

Seek partnerships with technology centers, alming at new concepts or impravement of products and / or processes
Posttion of Immedlate superior; © o 0o ;

Tech gy and In M
R R ON, B (& R
lonthly Salary R§: 10.000,00 ]Valua in words: ten thousand reais
Additional dangerousness: I Not licak |
TOTAL REMUNERATION R$ 10.000,00 Value In words: ten thousand reais

For 2020 the result of the PLR (Profit Sharing) will be proportional
to the

YO B Pl

days worked according to the result achieved.
30% wiil be

based on the achievement of net profit in the
wage distribution table on the side, and 70%
calculated based on the percentage of achievement of

control items.
(when licable) Is an Integral part of
PLR payment.

UNINED to d d =IHARA subsidy of 80% of the coat (employee cost is 20%)

,Da-na Assistance: UNIODONTO sxtended 10 dependants (80% IHARA cost) - (smpiayee cost is 20%)

Private Pension: ncomplete years

1.0 (collaborated) x 1.0 (IHARA) limited to 7% * contribution of IHARA.

Yaars

From 04 complete vears to 67 incomplete|

I'am aware that the contribution to Social Security is compulsory. | will
contribute within the range of 3% to 7% of my salary being aware that
IHARA will contribute with the additional ones as defined.

years

years

Fram 07 conplate years o 10 Incomplate!

IFrom 10 complets years 1o 13 incompiate;

The contribution percentage will be %.

'eArs

From 13 complete years to 16 incomplate,

40% (forthy percent)

From 16 complete years to 19 int

Years

30% (fifty percent)

Withdrawal: the vesting rule for the withdrawal of the Company will be

used according to the table: years

From 19 complete years to 22 incomplete|

Obs .: Dangerousness is not an Integral part of Private Pension. From 22 compl

0

years to 25 i
years

70% (saventy percant)

Up to 25 years complete years

j
1
i
60% (sixty parcant} %
|
{
|

80% (eighty percent)

36 x base salary (with membership In the
pension plan) -
100% HARA cost

Life insurance: Food Voucher: 250,00 {monthly)

Restaurant: Company cafeteria, discount according to
salary range.

GURI - Grémio IHARA

1/2% of the salary amount, limited to the amount of R § 73.92 (Inclusion in the PGB). The contribution is compuisory, being aware of the discount, \
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265,00 (Yea
Rental car o fleet:_according tg

avallabil Perlod of b months
Hotel or apartament rent (§ months), 100% subsijg IHARA

o

WORKING HOURS S5 LA
Monday to Friday,

Portugues Classes (1
Languag

Charter use

from 8 am 1o 5§ pm
Journey Control *work hourg

Your employment contract with IHARABRAS S/AINDUSTRIAS QU MICAS willbe
fora determineg Period (period of 2 years), which may be extendedin and
| agree with this lob offer that Tepresents the agreeme

May be terminated by either party. ey
ntatl 13
Nt with INARABRAS ST NDUSTRIAS QUMICAS and no other verbal or writtan agreemaents, promises and repress o
not specified In thig Proposal will be added,
%ﬁ Visa)
Signature:

HARABRAS S/A INDUST'RIAS QUMICAS

DATE:

CANDIDATE: AMOL WAGH
et S .

DATE:

_ .

B.Garud Art's
Mmerce Cience
Shanduml- 24204 T, Galiege
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